
Modifications to the Provincial Agreement

Dear Members,

Following the last round of negotiations, various modifications were made
to improve the salaries and working conditions for teachers. In this news
letter, you will find important elements of these modifications that you
need to be aware of in order to ensure you are remunerated correctly and
that your workload accurately reflects what has been negotiated.

You will find information on the following:

Remuneration
Supervision
Special Leaves
Pedagogical Days
Parental Rights

After reading this news letter, if you still have questions or concerns, do not
hesitate to contact at the office - (450) 667-7037 or via the emails below: 

President | Stephan Ethier (sethier@ltu.ca) 

Director of Membership Welfare | Melanie Massarelli (mmassarelli@ltu.ca) 

Director of Pedagogical Affairs | Brian Benoit (bbenoit@ltu.ca)
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REMUNERATION
 As of the first workday of the 2024-2025 school year, the teacher
salaries have been adjusted to reflect the new salary scale. On the 141st
day of the 2024-2025 school year, teachers will receive a new increase
to their salaries according to the table below.

Full-time, part-time or replacement teachers who are assigned a task
above their annual workload or who substitute will be compensated
as follows:

Teachers at 100% = 1/1000 of their annual salary per hour + 33% of
their annual salary for each 60 minute period of substitution
prorated to the duration. 
Teachers at <100% = 1/1000 of their annual salary for each 60
minute period of substitution prorated to the duration.

6-7.02 & 8-7.02 f) 



SPECIAL LEAVES
1 extra day will be granted to a teacher whose family member’s
funeral takes place over 240 km from the teacher’s place of
residence and 2 extra days will be granted to a teacher whose family
member’s funeral takes place over 480 km from the teacher’s place
of residence. These will still be deducted from the special leave day
bank.

5-14.02 a), b) c) & h)

SUBSTITUTION
Following the last round of negotiations, substitutes will be
classified as legally qualified or non-legally qualified (1-1.35) to
determine the rate at which they will be paid. Please refer to the
chart below.

AE & VT HOURLY RATES:



WORKLOAD
Elementary school teachers’ teaching workload will include a
minimum of one (1) hour per week of encadrement that is not to be
placed in the teacher’s schedule. This will be proportional to the
teacher’s workload. 

8-7.02 c) & 8-8.05
Work of a Personal Nature can be completed at the place of the
teacher’s choosing for 3 hours per week (24-25), 4 hours per week
(25-26), & 5 hours per week (26-27). 

The exception will be the 10 group meetings and the 3 first
meetings with parents.

8-6.02 a) ii) 2), 11-14.04 c) ii) 2), & 13-15.07 b) ii) 2)

SUPERVISION
The amounts for the reduction of supervision at the elementary level
have increased. These amounts are allocated to each elementary
school to reduce the number of minutes of supervision for each
teacher. Administrators have an obligation to reduce the supervision
minutes of every elementary school when possible. 

APPENDIX XXXIV 
The sums allocated are intended to entrust, where possible,
supervision other than supervision of arrival/dismissal, and
passing time in preschool and primary school to people other
than teachers. The time thus recovered allows the teacher to
perform other educational tasks.
The school principal shall allocate the supervision time
covered by this appendix after consultation with the teacher
council in accordance with 4-2.06 2) b).



PEDAGOGICAL DAYS
The school board shall identify a minimum of 25% (5 days) of the
total number of pedagogical days scheduled in the school calendar
for which the location of the work will be determined by the teacher.

8-5.03
Among the days identified in this way, the school board identifies a
minimum of 20% (4 days), for which the content will be determined
by the teacher.

8-5.03
The content of the other pedagogical days is a subject of
consultation submitted to Teacher Council, in accordance with the
procedures set out in 4-2.06 7).



PARENTAL RIGHTS
Full-time teachers who suspend their maternity, paternity or
adoption benefits (top up from the school board) over the summer
and/or spring break will be topped up at the rate that would have
been used over the suspended period. 

5-13.06, 5-13.31, 5-13.46
Part-time or replacement teachers who suspend their maternity,
paternity or adoption benefits (top up from the school board) over
the spring break will be topped up at the rate that would have been
used over the suspended period. 

5-13.06, 5-13.31, 5-13.46
A pregnant teacher can now benefit from 5 days for medical
appointments that can be taken in half days. 

5-13.26 c)
Full-time teachers whose child is born or adopted during the
summer can defer their 5 days leave to another time throughout the
school year. The dates will be determined with an agreement with
the school board. 

5-13.30, & 5-13.45
Teachers on maternity, paternity, adoption or parental leave
accumulate experience up to 65 consecutive weeks.
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